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IONA PRESENTATION COLLEGE 

 

 

1. Introduction:  

Guided by the teachings of Jesus Christ and inspired by the work of Nano Nagle, Iona Presentation College strives 

to achieve the best spiritual, intellectual, physical and cultural outcome for each student.  A child safe organisation, 

our College consciously and systematically:  

• Creates an environment where children’s safety and wellbeing is the centre of thought, values and actions 

• Places emphasis on genuine engagement with, and valuing of children 

• Creates conditions that reduce the likelihood of harm to children and young people  

• Creates conditions that increase the likelihood of identifying any harm 

• Responds to any concerns, disclosures, allegations or suspicions 

(COAG, 2018) 
https://childsafe.humanrights.gov.au/national-principles  

2. Rationale:  

Iona Presentation College recognises that “conduct is always more important than speech” (Mandate, 90) 

particularly in ensuring the dignity of the human person in all areas of school life (CECWA, 2019). In this way, all 

members of the Iona Presentation community are in a unique position of trust, in relation to the learning and 

wellbeing of students.  

 

The Code of Conduct serves as a minimum requirement of the standards and expectations of professional 

behaviour, for all members of the Iona Presentation Community. This policy aims to:  

• Outline the expectation of all Iona Presentation College Staff and volunteers. 

• Assist members of Iona Presentation College’s community in responding to issues. 

• Promote excellence, integrity and utmost professionalism at all times. 

 
https://www.cewa.edu.au/wp-content/uploads/2018/01/Bishops-Mandate-2009-2015.pdf 

https://www.cewa.edu.au/policy/child-protection/  

 

3. To whom and where the policy applies:  

This policy applies to all staff working at the College, including: Iona Presentation College employees, contractors, 

peripatetic staff, coaches, interns/ trainees and volunteers, collectively called ‘College Staff’. College Staff are 

expected to act in accordance with this Code of Conduct in their physical and online interactions with all students 

18 years and below. 

 

This policy applies across all school environments, including all Iona Presentation College campuses (Junior/ 

Senior Schools), extensions of the College campuses (Mann/ Davis Oval, Memorial Park) both during and outside of 

school hours, within and outside the physical school environment (excursions, camps, tours) and the online 

environment.  

 

4. Principles:  

A child safe organisation, Iona Presentation College ensures a culture, adopts strategies and takes action to 

promote child wellbeing and prevent harm to children and young people (COAG, 2018).  To ensure this outcome, the 

following principles underpin the practice of this College: 
 

https://childsafe.humanrights.gov.au/national-principles  

 

 

https://childsafe.humanrights.gov.au/national-principles
https://www.cewa.edu.au/wp-content/uploads/2018/01/Bishops-Mandate-2009-2015.pdf
https://www.cewa.edu.au/policy/child-protection/
https://childsafe.humanrights.gov.au/national-principles
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Principles continued:   

• All staff within Iona Presentation College have the responsibility to care for children and to promote their 

safety and wellbeing. 

• All students within Iona Presentation College have the right to their personal safety. 

• The dignity of all persons shall be maintained and respected in all circumstances. 

• A member of staff who identifies a point of concern regarding the sexual, physical, psychological and 

emotional abuse or neglect of a child must respond according to the Child Protection Procedures for 

Catholic Schools in Western Australia. 

• Iona Presentation College is responsible for the management of the suspected or disclosed incidents of 

child abuse; allegations will be dealt with promptly. 

• Harm to the child and the staff member is minimised by the assurance of 

o Confidentiality. 

o Adherence to agreed procedures, both at school and the Catholic Education Office.  

o Provision of appropriate emotional support and pastoral care.  

 

 (CECWA, 2018) 
https://www.cewa.edu.au/policy/cecwa-catholic-identity-policy/  

 

5. Pastoral Care of Community & Colleagues: 

Iona Presentation College recognises the integral role of staff in the continuation of both a positive culture and a 

supportive, growth-focussed community.  The College adheres, also, to the tradition of its Presentation forebears in 

fostering an expectation of all staff being ‘people of a welcoming heart’, practicing the values of humility, hospitality 

and dignity at all times. Similarly, as role models for the students in our care, all staff are called to actively present 

themselves in a way that gives witness to the gospel; that is, actively avoiding behaviours that conflict with the 

teachings of Christ (Mandate 90).  
https://www.cewa.edu.au/wp-content/uploads/2018/01/Bishops-Mandate-2009-2015.pdf 

 

In spoken word and physical behaviour all staff are responsible for the health and wellbeing of all within this 

community; Relationships with peers and colleagues are required to remain professional in nature, and must be of 

a standard that perpetuates a healthy work rapport for all. In this way, every individual within this community is 

supported in their journey to realise their potential, is encouraged to engage productively and fruitfully in their 

contributions to this community and thus ensure their own personal wellbeing, and that of their fellow peers. Iona 

Presentation College holds, in great esteem, its responsibility in ensuring an experience for all members of the 

community that is continually heightened, deepened and extended through perceptions of the heart (Sr Consedine, 

2000).  

 

6. Pastoral Care of Students:  

 

Teachers are called upon to appreciate and value the Catholic vision of the human person; they are to work toward 

the integration of faith, culture and life in all they do (Mandate, 97);  the pastoral care of students within Iona 

Presentation College must always be of the greatest priority to College Staff (Mandate 98).  Iona Presentation 

College recognises the integral nature of College Staff in positively influencing student development; that is 

fostering confidence, self-respect, resilience, excellence and integrity amongst pupils.  

 

All College Staff must, however, consistently and continuously make judgements that ensure the continued 

wellbeing of the students in their care.  College Staff are expected to recognise their unique position of trust and 

influence; College Staff must always seek to prevent harm in all its forms, including the encouragement of 

dependence and intimacy.  College Staff in their pastoral care of students should work toward the building of 

confidence and independence; of good decision making and the practice of self-care.   

 
https://www.cewa.edu.au/wp-content/uploads/2018/01/Bishops-Mandate-2009-2015.pdf 

 

https://www.cewa.edu.au/policy/cecwa-catholic-identity-policy/
https://www.cewa.edu.au/wp-content/uploads/2018/01/Bishops-Mandate-2009-2015.pdf
https://www.cewa.edu.au/wp-content/uploads/2018/01/Bishops-Mandate-2009-2015.pdf
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6.1 Acceptable staff conduct: I will  

• Act in accordance with Iona Presentation College’s Code of Conduct, Child Protection policy, CECWAs 

Keeping Safe Child Protection policy and Mandatory Reporting policy, at all times. 

• Take all possible precaution to protect students from harm and/ or abuse if and/or when it should occur. 

• At all times, across any environment, behave respectfully, courteously and ethically toward children and 

their families, and toward other staff. 

• Listen and respond to the views and concerns of students, particularly if they communicate (verbally/ non-

verbally) of their feeling unsafe.  I will respond in the same way should a child disclose such concern for 

their peer/s. 

• Create an environment that promotes and enables children’s participation, ensuring it is culturally safe and 

inclusive for all children (regardless of ability) and their families. 

• Involve children in making decision about activities, policies and processes that concern them, wherever 

possible  

• Contribute, where appropriate, to Iona Presentation College policies, discussions, learning and reviews 

about child safety and wellbeing  

• Identify and mitigate risks to children’s safety and wellbeing as required by Iona Presentation College’s 

Risk Management policy. 

• Where child abuse is suspected, I will promptly ensure that the student/s are safe and protected from 

harm. 

• Respond to any concerns or complaints of child harm or abuse promptly in accordance with Iona 

Presentation College’s Child Protection policy (including DCPs Mandatory Reporting policy). 

• Report all suspected or disclosed child harm/ abuse as required by Iona Presentation’s Child Protection 

Policy (including Mandatory Reporting where applicable). 

• Comply with the State Records Act (2000) and Iona Presentation College’s policies and procedures on 

record keeping and information sharing.  

• Take reasonable steps to confirm the identity of any third party seeking access to student/ staff personal 

information, and conform that disclosure of information to a third party is lawful.  

• Recognise the power imbalance between myself and a student and therefore, do understand that a student 

is unable to give consent to engaging in emotional, physical or sexual intimacy, regardless of the legal age 

of consent, or the student’s age or maturity.   

• Protect any College assets under my control, including: information, cash, financial assets, equipment, 

inventory and supplies. 

• Behave in a way that is reflective of Catholic Social Teachings at all times; my public and private 

interactions (including those online) will be respectful, dignified and courteous. 

• Always engage with my peers, colleagues and College community in a way that is reflective of Iona 

Presentation College’s values and ethos.  

• Attend to the requirements of my position as determined by the College Principal and/or my immediate 

Team Leaders;  where concerns may arise, I will work proactively to resolve these, so as to ensure clear 

understanding of expectations and practice.  

• Notify the College Principal of any circumstances that may arise personally/ professionally that may 

potentially impact my ability to adhere to the aforementioned criteria.  

 

 (COAG, 2018)  
https://childsafe.cewa.edu.au/the-child-safe-framework/  

https://childsafe.humanrights.gov.au/national-principles  

https://www.cewa.edu.au/policy/child-protection/  

https://mandatoryreporting.dcp.wa.gov.au/Pages/Home.aspx  

 

 

 

 

https://childsafe.cewa.edu.au/the-child-safe-framework/
https://childsafe.humanrights.gov.au/national-principles
https://www.cewa.edu.au/policy/child-protection/
https://mandatoryreporting.dcp.wa.gov.au/Pages/Home.aspx
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6.2 Unacceptable behaviours: I will not 

• Treat a child unfavourably because of their disability, age, gender, race, culture, vulnerability, sexuality or 

ethnicity.  

• Develop a relationship with any student that could be seen as favouritism or amount to ‘grooming’ 

behaviour (for instance, I will not offer gifts to students). 

• Communicate directly with a student through personal or private contact channels (including by social 

media [Facebook, Instagram, Snapchat or any other social messenger provider], email, instant message 

services such as SMS/MMS/ WhatsApp or calls). 

• Engage in any unlawful activity with or in relation to any student that is likely to physically, sexually or 

emotionally harm a student. 

• Engage personally, or develop any form of relationship with former students, who are below the age of 21 

as a minimum, that may be emotionally/ physically or sexually intimate. I recognise the power imbalance 

that continues to exist between teacher and student, and understand that this power imbalance will impact 

the decision making of a young person.  

• I will not seek the consent or implied consent of any student, including former students under the age of 

21, to participate or engage in relationships/ behaviours that are not professionally appropriate.  

• Ignore or disregard any suspected or disclosed child harm or abuse 

• Exhibit behaviours with children that are unnecessarily physical (for instance, sitting on laps) or that are of 

a personal nature, that a child can do themselves (for instance, toileting/ changing clothes). 

• Be alone with a child unnecessarily; in particular I will not lock doors when alone with students (except in 

instance of College emergency, and as directed by College leadership) 

• Use inappropriate language in the presence of students; nor will I discuss content of an intimate nature or 

sexual innuendo, except where it occurs relevantly in the context of curriculum. 

• Disclose personal or sensitive information about a child, including images of a child, unless there is legal 

guardian consent or unless the disclosure of information is within the parameters of employment 

requirements (reporting/medical assistance). 

• I will not photograph or video record students except in accordance with Iona Presentation College’s Media 

Policy; footage will be deleted promptly (within two days) following their issue to CRD from personal 

devices. 

• Work with children while under the influence of alcohol or prohibited drugs 

• Engage with colleagues/ peers in a way that is discriminatory or derogatory.  I understand that 

aggressive/ violent/ bullying behaviours in any form are strictly prohibited within this College community. 

 (COAG, 2018)  
https://childsafe.humanrights.gov.au/national-principles 

Breach of Code of Conduct:  

 

Iona Presentation College’s Misconduct Policy will be followed when an allegation is directed against school employees, 

irrespective of their role within the College.  

 

Defining Misconduct:  

 

Misconduct:  Defined as inappropriate conduct by an individual when under-taking the duties of their 

contractual agreement. Conduct may not warrant termination, but may include some 

degree of disciplinary action. Some examples include (but are not limited to):  

o Sexual: inappropriate discussion of sexual matters with a student; sharing offensive/ 

inappropriate sexual images or reference material.  

o Physical:  Use of excessive force in restraining the child or use of body to cause 

intimidation  

o Emotional: inappropriate isolation of the student, constant public humiliation of the 

student 

https://childsafe.humanrights.gov.au/national-principles
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Serious Misconduct:  Defined as unlawful and/ or inappropriate conduct by an individual when undertaking the 

duties of their contractual agreement.  The following examples are illustrative, not 

exhaustive: 

o Sexual: any form of sexual touching or sexual interference with a child, possession of 

films/ photographs/ videos of children in sexual activity or kissing. 

o Physical: any action (intentional or otherwise) which causes harm to a child; use of 

corporal punishment  

o Emotional: When a constant attitude or behaviour by another person toward a child 

harms them emotionally and may delay or impair their physical/ intellectual 

development.  It can include terrorising, isolation, continued belittling of a child or 

bullying behaviours.  

 

If, as a member of staff, there is reasonable belief that the Code of Conduct has been breached by any member of 

Iona Presentation College’s community, the following is to apply:  

• Act to ensure and secure the best interest of the student, take action to promptly secure the safety of the 

student 

• Report any concerns to the College Principal or College Deputy Principal (as soon as possible from point 

belief is formed)  

• Comply with Iona Presentation College’s procedure of reporting and/ or CEWAs Mandatory Reporting policy 

(if relevant).   

(CECWA, 2013) 
https://www.childabuseroyalcommission.gov.au/sites/default/files/CTJH.293.90001.0237.pdf  

 

 

As a Staff Member of Iona Presentation College, I understand that I must act professionally at all times, particularly in 

my relationships with students.  My conduct, in complying with professional boundaries, must be unambiguous; I must 

always exercise good judgement in ensuring the positive social, intellectual, spiritual and physical development of every 

student.  

      (TRBWA, 2019) 
https://www.trb.wa.gov.au/DesktopModules/mvc/TrbDownload/PublishedDoc.aspx?number=D19/065558   

 

 

I agree to abide by this Code of Conduct during my employment with Iona Presentation College.   

 

I understand that breaches of this Code of Conduct may lead to disciplinary action or termination of my employment 

with Iona Presentation College.  

 

I understand that I must show competency of understanding of this Code of Conduct policy via the completion of the 

online Code of Conduct learning module, as required, located on Complispace, in order to fulfil my contractual 

agreement with Iona Presentation College.  

 

 

Full Name (printed):   ___________________________________________ 

 

Signature:    ___________________________________________ 

 

Date:     ___________________________________________ 

https://www.childabuseroyalcommission.gov.au/sites/default/files/CTJH.293.90001.0237.pdf
https://www.trb.wa.gov.au/DesktopModules/mvc/TrbDownload/PublishedDoc.aspx?number=D19/065558

